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The relationship between Organizational Climate and Work 
Stress among faculty members at the University of Princess 

Nourabint Abdul Rahman 
Abstract 

This study aims to monitor the reality of organizational climate and 
determine the level of work pressure among faculty members in the colleges 
of the University of Princess Noura bint Abdul Rahman. And also determine 
the relationship between organizational climate and the work pressures with 
faculty members in colleges. Also, it will determine whether there are 
differences between the views of the members of the study towards the 
reality of the regulatory climate and the pressures of work according to 
(current job tasks, Degree, and the number of years of experience in the field 
of employment). Finally put proposal to raise job satisfaction and know how 
to deal with the pressures of work with faculty members at the University of 
Princess Noura bint Abdul Rahman. The researchers will use descriptive 
analytical method in order to describe the phenomenon also occur in 
contemporary reality, and then analyzing the aspects and detect causes. 
Questionnaire will also be used a tool for gathering information, which was 
built on the basis of what has been referenced from the literature and 
previous studies relevant to the subject of the study. The study consists of 
two parts : first Organizational climate  and second work pressures. The 
application will be on a random sample (50%) of the original study 
population. And applied field study in the second semester 1434/1435 Also 
we will use statistical methods as following: frequencies, percentages, and 
averages, correlation coefficient alpha Cronbach for measuring the stability 
study tool, Pearson correlation coefficient to find a relationship between the 
organizational climate and the pressures of work, ANOVA Test  to determine 
whether there were differences between the views of study sample about the 
oraganizational climate and the work pressures depending on the variables 
of the study: (current job tasks, Degree, number of years of experience in the 
field of employment). 
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 النسبة  العدد  الدرجة العلمیة
  ٧٣٫٦  ٣٦٥ أستاذ مساعد
  ٢٢٫٦  ١١٢ أستاذ مشارك

  ٣٫٦  ١٨ أستاذ
  ٠٫٢  ١ لم تحدد
  ١٠٠٫٠  ٤٩٦  المجموع


 
 

 النسبة  العدد  مهام الوظیفة
  ٨٢٫٩  ٤١١ التدریس

  ١٦٫٧  ٨٣ التدریس وأعمال إداریة
  ٠٫٤  ٢ لم تحدد
  ١٠٠٫٠  ٤٩٦  المجموع


 
 

 النسبة  العدد  عدد سنوات الخبرة
  ١٨٫١  ٩٠ سنوات ٥أقل من 

  ١٢٫١  ٦٠ سنوات ٩-٥من 
  ٣٧٫٥  ١٨٦ سنة ١٥-١٠من 

  ٣١٫٧  ١٥٧ سنة ١٥أكثر من 
  ٠٫٦  ٣ لم تحدد
  ١٠٠٫٠  ٤٩٦  المجموع
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  وصف العلاقة  مستوى الدلالة  معامل الارتباط  المتغیرات

دالة عند مستوى   ٠٫١٩٢٥-  المناخ التنظیمي× ضغوط العمل 
  )سالبة(عكسیة   ٠٫٠١








––

 

 



 

  


––
 



(ASEP) 



  

  
      

  م٢٠١٤..  أغسطس ..والخمسون  الثانيالعدد 

١٩١  

 


 

 



 

 
 


  

  


 

    
   


 

   


 

    
  




 



 
   








 









 
 


 

 
 


 


 


  

  


 


    

   
    


 


    

   
    







 



(ASEP) 



  

  
      

  م٢٠١٤..  أغسطس ..والخمسون  الثانيالعدد 

١٩٢  






 

 


 
  

 

 


 


 


  


 

           


 
           







 








 

 
–

– 
 

 
 

 
 

 
 


 

 


 



(ASEP) 



  

  
      

  م٢٠١٤..  أغسطس ..والخمسون  الثانيالعدد 

١٩٣  

 






 
 

 
             

       
           

        
      . 

 
 

 
 

 
 

  
 

 
 

 
 
  

 

             


 

             
 

  
            

 

             
 

              
 



(ASEP) 



  

  
      

  م٢٠١٤..  أغسطس ..والخمسون  الثانيالعدد 

١٩٤  

  
           

 

  


 

              
 

  
 

             


 

   
 

           
          

. 

             
           

 

             
            

 

  
 

              
 

  
 

  
 http://www.aleqt. 

com /misc.php?id=113021&do=print&sec=nws 

               


– 



(ASEP) 



  

  
      

  م٢٠١٤..  أغسطس ..والخمسون  الثانيالعدد 

١٩٥  

               
 

  
 

              
 

              
 

25- Goeller, Karen A. (1999). Indiana Female principals of 
occupational stress and effective coping. resources Dissertation 
Abstract international, (54), (5). 1611.A 

26- Gratto, F.(2001)"The Relationship Organizational Climate and 
Job Satisfaction for Pirectors of Physical plants " 
http://www.emeraldinsight.com/researchregister 

27- Peter, K. (2000) " Organizational Climate and Corporate 
Performance: an Empirical Investigation "                                                         

28- http://www.emeraldinsight.com/researchregister 

*******  
 


